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Proposed Amendments to the Constitution

These amendments to the Book of Order were approved by the 225th General Assembly (2022)
and recommended to the presbyteries for their vote.



FROM THE STATED CLERK

The 225th General Assembly (2022) of the Presbyterian Church (U.S.A.) approved and
recommended to the presbyteries, for their affirmative or negative votes, proposed changes in the
language of the Book of Order that, if approved, will amend the Constitution.

It is recommended that prior to voting, presbyters and clerks review each proposed
amendment and its related information. Some sections have more than one proposed
amendment.

The rationale and advice from the Advisory Committee on the Constitution and other
advisory and advocacy entities have been abbreviated for each amendment for this
booklet. Please note that the advice applies to the original item of business and not
necessarily the final version approved by the assembly.

Each amendment has an item number, which is how the General Assembly tracked the
business in both committee and in plenary. The entire record for each item is available in
PC-Biz.

Live links to the General Assembly item numbers are available throughout this
document.

Or, go to PC-Biz at www.pc-biz.org, click Search, and enter the item number. Click on
the item number to reach the summary.

Presbyteries may use a consent agenda or omnibus motion to vote on amendments as
long as each proposed amendment is identified separately. Each amendment has a
tracking number of 22-A, 22-B, etc.

The final item in this booklet deals with replacing the Rules of Discipline in the Book of
Order with an entirely new section entitled Church Discipline. Please carefully note that
any approved amendments to the Rules of Discipline proposed in other items will be
superseded by the approval of the new Church Discipline section.

Presbytery stated clerks are to report a tally of their votes to the Office of the General
Assembly no later than July 9, 2023, at 11:59 p.m. eastern time. VVotes on amendments
should be entered through the Stated Clerk’s portal. Each month an updated tally will be
mailed to all stated clerks. In order to make changes and publish the 2023-2025 Book of
Order in a timely manner, receipt of votes prior to this deadline would be appreciated.

Thank you for your time and careful attention as you prepare to vote on these proposed

amendments.

J. Herbert Nelson 11
Stated Clerk of the General Assembly
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22-A — F-1.0302c
THE CALLING OF THE CHURCH
F-1.0302c THE CATHOLICITY OF THE CHURCH (POL-16 1a)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall F-1.0302c in the Foundations of Presbyterian Polity be amended as follows?
(Deleted text is in strikethrough; added text is in italics.)

“F-1.0302 The Marks of the Church ...
¢. The Catholicity of the Church ...

... Because the church is catholic, it strives everywhere to testify
to Christ’s embrace of men—women,—and-children all people of all times,
places, races, nations, ages, abilities, genders, conditions, and stations in
life.”

Background and Rationale

The current foundational statement (F-1.0403) already uses language inclusive of people with
disabilities. This amendment seeks to use consistent language about disability throughout the foundational
statements of the Book of Order. The PC(USA) resource “Well Chosen Words” (2010) states that using
inclusive and expansive language is “one way to acknowledge and celebrate all people and bring
recognition and a sense of belonging to people who have been historically marginalized in society and
even in the church.” This amendment would reflect this overture by making all parts of the Book of Order
consistent in their inclusion of people with disabilities. People with disabilities include 26% of the U.S.
population (CDC, 2020), making it the largest minority group in America. People with disabilities
represent an important part of our church, and they should be named in lists of people to be included.
Research shows a significant gap in presence and full participation for people with disabilities into the life
of the church (Ault, Collins, and Carter, 2013). The inclusion of people with disabilities in our polity
shows our intention to be inclusive of this group. We identify as being “people of the word,” marking
both our commitment to biblical scholarship and exegesis and the importance of the words that we use
when preaching, teaching, and guiding our church’s polity. These small corrections reflect the value and
importance that we put on the use of consistent inclusive language throughout our policies.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises the 225th General Assembly (2022) to
approve POL-16. While the ACC has expressed its aversion to unnecessarily creating lists of
requirements and rubrics, in this present situation the list affirms the mission of Christ’s church. Because
a list is deemed to be exhaustive unless it states otherwise, an omission is regarded as exclusionary, not
permissive. We believe the witness of scripture and the constitution testifies to the full inclusion of
differently abled persons in the faith and governance of the church. A positive affirmation of this
principle through constitutional amendment is consistent with this witness.
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Comment—From the LGBTQIA+ Advocacy Task Force

The LGBTQIA+ Advocacy Task Force proposes that F-1.0302c be further amended to include:
(Deleted text is in strikethrough; added text is in [brackets and italics].)

“Christ’s embrace of men-wemenand-children [people] of all times, places, races, nations,
[genders], ages, abilities ...,” and that F-1.0404 be amended to include the reality of: “a community of
women-and-men-ofal [people of all genders], ages, races, ethnicities, abilities ...”

These changes honor the vital presence and contribution of our trans and nonbinary siblings in
faith and are in line with the rationale for the use of “inclusive and expansive language” at the heart of
this overture.

Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

ACWC recommends the 225th GA (2022) approve this item with amendments as follows:
(Deleted text is in strikethrough; added text is in [brackets and italics].)

“Because the church is catholic, it strives everywhere to testify to Christ’s embrace of men;
women-and-children [all people] of all times, places, races, nations, ages, abilities, [genders,] conditions,
and stations in life.”

“... anew openness in its own membership, becoming in fact as well as in faith a community of
women-and-men [all people] of all ages, races, ethnicities, abilities, [genders,] and worldly conditions,
made one in Christ by the power of the Spirit, as a visible sign of the new humanity.

We are grateful to the Presbytery of Northeast New Jersey for lifting up abilities as a much
needed inclusion into our Book of Order. We ask the General Assembly to move further into the use of
inclusive language by using the verbiage “all people” instead of men, women, and children.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

The Advisory Committee on Social Witness Policy (ACSWP) advises that the 225th General
Assembly (2022) approve POL-16.

The Assembly Committee on Polity amended the overture language and then approved Item POL-16 1a,
27/2. The 225th General Assembly (2022) approved Item POL-16 1a, 381/13.

For the full report on POL-16, go to https://www.pc-biz.org/#/committee/3000082/business.

4|Book of Amendments 2022


https://www.pc-biz.org/#/committee/3000082/business

22-B — F-1.0404
OPENNESS TO THE GUIDANCE OF THE HOLY SPIRIT
F-1.0404 OPENNESS (POL-16 1b)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall F-1.0404 in the Foundations of Presbyterian Polity be amended as
follows?
(Deleted text is in strikethrough; added text is in italics.)

“F-1.0404 Openness ...

... a new openness in its own membership, becoming in fact as well as in
faith a community of wemen-and-men-all people of all ages, races, ethnicities,
abilities, genders, and worldly conditions, made one in Christ by the power of
the Spirit, as a visible sign of the new humanity.”

Background and Rationale

The current foundational statement (F-1.0403) already uses language inclusive of people with
disabilities. This amendment seeks to use consistent language about disability throughout the foundational
statements of the Book of Order. The PC(USA) resource “Well Chosen Words” (2010) states that using
inclusive and expansive language is “one way to acknowledge and celebrate all people and bring
recognition and a sense of belonging to people who have been historically marginalized in society and
even in the church.” This amendment would reflect this overture by making all parts of the Book of Order
consistent in their inclusion of people with disabilities. People with disabilities include 26% of the U.S.
population (CDC, 2020), making it the largest minority group in America. People with disabilities
represent an important part of our church and they should be named in lists of people to be included.
Research shows a significant gap in presence and full participation for people with disabilities into the life
of the church (Ault, Collins, and Carter, 2013). The inclusion of people with disabilities in our polity
shows our intention to be inclusive of this group. We identify as being “people of the word,” marking
both our commitment to biblical scholarship and exegesis and the importance of the words that we use
when preaching, teaching, and guiding our church’s polity. These small corrections reflect the value and
importance that we put on the use of consistent inclusive language throughout our policies.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises the 225th General Assembly (2022) to
approve POL-16. While the ACC has expressed its aversion to unnecessarily creating lists of
requirements and rubrics, in this present situation the list affirms the mission of Christ’s church. Because
a list is deemed to be exhaustive unless it states otherwise, an omission is regarded as exclusionary, not
permissive. We believe the witness of scripture and the constitution testifies to the full inclusion of
differently abled persons in the faith and governance of the church. A positive affirmation of this
principle through constitutional amendment is consistent with this witness.
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Comment—From the LGBTQIA+ Advocacy Task Force

The LGBTQIA+ Advocacy Task Force proposes that F-1.0302c be further amended to include:
(Deleted text is in strikethrough; added text is in [brackets and italics].)

“Christ’s embrace of men-wemenand-children [people] of all times, places, races, nations,
[genders], ages, abilities ...,” and that F-1.0404 be amended to include the reality of: “a community of
women-and-men-ofal [people of all genders], ages, races, ethnicities, abilities ...”

These changes honor the vital presence and contribution of our trans and nonbinary siblings in
faith and are in line with the rationale for the use of “inclusive and expansive language” at the heart of
this overture.

Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

ACWC recommends the 225th GA (2022) approve this item with amendments as follows:
(Deleted text is in strikethrough; added text is in [brackets and italics].)

“Because the church is catholic, it strives everywhere to testify to Christ’s embrace of men;
women-and-children [all people] of all times, places, races, nations, ages, abilities, [genders,] conditions,
and stations in life.”

“... anew openness in its own membership, becoming in fact as well as in faith a community of
women-and-men [all people] of all ages, races, ethnicities, abilities, [genders,] and worldly conditions,
made one in Christ by the power of the Spirit, as a visible sign of the new humanity.

We are grateful to the Preshytery of Northeast New Jersey for lifting up abilities as a much
needed inclusion into our Book of Order. We ask the General Assembly to move further into the use of
inclusive language by using the verbiage “all people” instead of men, women, and children.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

The Advisory Committee on Social Witness Policy (ACSWP) advises that the 225th General
Assembly (2022) approve POL-16.

The Assembly Committee on Polity amended the overture language and then approved Item POL-16 1b,
27/2. The 225th General Assembly (2022) approved Item POL-16 1b, 381/13.

For the full report on POL-16, go to https://www.pc-biz.org/#/committee/3000082/business.

6|Book of Amendments 2022


https://www.pc-biz.org/#/committee/3000082/business

22-C — G-1.0501
MEETINGS OF THE CONGREGATION
G-1.0501 MEETINGS (ROD-06 2)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall a new G-1.0501 be inserted into the Form of Government and the current G-1.0501
and subsequent sections be renumbered accordingly, as follows?
(Added text is in italics.)

“G-1.0501 Meetings

“Meetings shall be opened and closed with prayer. Unless the congregation shall
designate another parliamentary authority in its bylaws, meetings shall be conducted in
accordance with the most recent edition of Robert’s Rules of Order Newly Revised, except
when it is in contradiction to this constitution.

“In accordance with the requirement of Robert’s Rules of Order Newly Revised,
congregations and their committees may meet electronically at the discretion of their sessions,
provided that the technology employed allows for all members present to hear and be heard
simultaneously. This includes joining one or more persons electronically to an otherwise in-
person meeting. Congregations should adopt special rules of order and standing rules to
govern such meetings.

“G-1.0502 Annual and Special Meetings
The congregation shall hold an annual meeting ...”
Background and Rationale

Rationale for Recommendation 3 (Note: No additional rationale was included for
Recommendation 2.)

The Foundations of Presbyterian Polity states that in our church “decisions shall be reached in
councils by vote, following opportunity for discussion and discernment, and a majority shall govern” (F-
3.0205). At the core of our understanding of church governance is the notion that the Holy Spirit is
present “where two of three are gathered” and guides us in discerning the will of God in our decision
making.

The absence of constitutional language authorizing electronic meetings has proved problematic at
all levels of the PC(USA) since the arrival of the COVID-19 pandemic, including in disciplinary
processes. The proposed language would remedy that by authorizing electronic meetings in congregations
and councils of the church, while still requiring that for proper discernment and decision making to occur,
participants must be able to “hear and be heard simultaneously,” or as it is stated in our parliamentary
authority, provide for the “opportunity for simultaneous aural communication” (RONR 12th ed. 9:31).

It is not the intent of these additions to require electronic meetings or to mandate any specific
processes or procedures. Congregations and councils may make those determinations themselves.
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Additionally, the proposed revision of the Rules of Discipline sometimes explicitly states that meeting
face to face is preferable. But as we all learned in 2020 and 2021, sometimes that is simply not possible.
These additions provide the authorization required by our parliamentary authority to use electronic
meetings whenever a congregation, council, or entity of a council determines that it should do so, in
accordance with whatever rules that congregation or council so adopts.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises the 225th General Assembly to approve
ROD-06. The adoption of these amendments assumes the adoption of the proposed revision of the Rules
of Discipline of the Book of Order (Part Il of the Constitution) and references the language of those
amendments.

The amendments proposed in Recommendation 2 and 3 regarding electronic meetings enshrines
the option in the constitution; thus, congregations and councils of the church have the ecclesiastical
authority to meet by electronic means.

The Assembly Committee on Rules of Discipline approved Item ROD-06 2, 24/1. The 225th General
Assembly (2022) approved Item ROD-06 2, 378/1.

For the full report on ROD-06, go to https://www.pc-biz.org/#/committee/3000083/business.
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22-D — G-1.0503
MEETINGS OF THE CONGREGATION
G-1.0503 BUSINESS PROPER TO CONGREGATIONAL MEETINGS (ROD-06 1)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-1.0503 in the Form of Government be amended as follows?
(Deleted text is in strikethrough; added text is in italics.)

“G-1.0503 Business Proper to Congregational Meetings

Business to be transacted at meetings of the congregation shall be limited to
matters related to the following: ...

... . approving a plan for the creation of a joint congregational
witness, or amending or dissolving the joint congregational witness (G-
5.05);

g. receiving a disciplinary decision against a member of the
congregation as required by D-9.0102.”

Background and Rationale
Rationale for Recommendation 1

Adoption of these amendments is assumed in the proposed revision, which references the
language of the amendments.

The proposed revision of the Rules of Discipline, to become Church Discipline, includes a new
requirement for decisions with a finding of guilt in disciplinary processes against church members to be
reported to the congregation of membership. This is to ensure that such findings are known to the body of
membership as part of the overall goal of the restoration of trust in the community. It is a parallel to the
requirement that disciplinary decisions against ministers of the Word and Sacrament be read to the entire
preshbytery of membership (current D-11.0700, and proposed D-9.0102b).

This provision is referenced in both proposed D-9.0102a (dealing with disciplinary decisions of
sessions) and proposed D-9.0102c (dealing with disciplinary decisions of presbyteries against members of
congregations). It should be noted that this meeting is also required when an alternative resolution is
adopted, because of the requirement that such a resolution must be transmitted “to the clerk of session or
the stated clerk, who shall report it according to the provisions of D-9.0102.”

The amendment is necessary because business at congregational meetings is limited to those
matters specifically listed in G-1.0503.
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Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises the 225th General Assembly to approve
ROD-06. The adoption of these amendments assumes the adoption of the proposed revision of the Rules
of Discipline of the Book of Order (Part Il of the Constitution) and references the language of those
amendments.

The amendment proposed in Recommendation 1 will synchronize the Form of Government with
the Rules of Discipline.

The Assembly Committee on Rules of Discipline approved Item ROD-06 1, 24/1. The 225th General
Assembly (2022) approved Item ROD-06 1, 378/1.

For the full report on ROD-06, go to https://www.pc-biz.org/#/committee/3000083/business.
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22-E — G-2.0503
MINISTERS OF WORD AND SACRAMENT
G-2.0503 CATEGORIES OF MEMBERSHIP (POL-07)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.0503 in the Form of Government be amended as follows?
(Deleted text is in strikethrough; added text is in italics.)

“G-2.0503 Categories of Membership

A minister of the Word and Sacrament is a member of a presbytery and
shall be engaged in a ministry validated by that presbytery, a member-at-large as
determined by the presbytery, or henerably retired. ...

.. C. Honerably Retired

Upon request of a member of presbytery, the presbytery may designate the

member henerably retired because-ofage-or-physical-ermental-disability.”

Background and Rationale

The only designation of retirement for ministers of the Word and Sacrament allowed in the
current Book of Order is “Honorably Retired.” That designation may be perfectly fitting for many
Presbyterian ministers as they retire from active pastoral roles, but preshyteries sometimes face situations
in which a minister’s service has been marked by difficulties and challenges that do not rise to the level of
formal disciplinary charges and censure, but which are hardly worthy of the label “Honorable.”

An example of such a situation might be when a pastor has acted inappropriately but no
disciplinary charges are brought because of the belief that the damage to a particular church or harmed
person would be more devastating than just letting a pastor leave. Victims are then revictimized when that
pastor is granted the status of “Honorably Retired.” Another factor might be that church members or
others mistrust or do not understand the processes to bring charges. A third example is when a pastor
commits boundary violations after honorably serving and leaving a congregation to move to other
endeavors. There may also be situations that occurred during a pastor’s membership in a previous
presbytery that could be unreported during a transfer process and only later come to light following
retirement in a different presbytery.

So how do presbyteries today respond when ministers with service marked by difficulties or
challenges on their records seek retirement? Some may maintain those ministers as members at-large or in
other in-between statuses rather than offering retirement, to avoid characterizing the minister’s service as
“Honorable.” Other presbyteries may go ahead and honorably retire ministers of all types, regardless of
the quality and faithfulness of their service. In doing so, however, the term “Honorably” loses its meaning
for anyone. Such a retirement may confuse or, as noted above, revictimize people who have been harmed
by a troubled pastorate and who may feel that the presbytery is praising the pastor’s service despite the
gravity of its problems.
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The proposed amendment would maintain the “Retired” category but remove the mandatory
designation of “Honorably” that now applies to all retirements. The new designation of “Retired” would
be effective for retirements approved by presbyteries on or after the effective date of the amendment
under G-6.04e of the Book of Order.

This proposed amendment would have no impact whatsoever on a minister of the Word and
Sacrament’s access to Board of Pension retirement benefits. That Board of Pensions process is completely
separate from a presbytery granting “Retired” status to a minister on its rolls.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises the 225th General Assembly (2020) that
POL-07 presents issues. The item seeks to amend G-2.0503 and G-2.0503c by striking “honorably”
before “retired” in the two places where it occurs, and by adding “or other factors satisfactory to the
presbytery” to G-2.0503c.

The ACC finds that deleting “honorably” does not alter the substance of those provisions or affect
other constitutional provisions.

The ACC advises the assembly, however, that a similar overture was considered by the 210th GA
(1998). The overture was referred to the Office of the General Assembly, which presented an amended
overture to the 211th GA (1999). That overture would have removed “honorably” but also included a new
provision that would have allowed a presbytery to “designate a retired minister as an honorably retired
minister if the presbytery is moved by affection and gratitude to do so.” The ACC did not raise any
constitutional issues to the proposed amendment, which was subsequently approved by the 211th GA
(1999), but then failed to receive the affirmative vote of a majority of the presbyteries.

The amendment as proposed, in addition to striking “honorably” adds “or other factors
satisfactory to the preshytery.” The ACC is unaware of any factors other than those already listed in G-
2.0503c that would appropriately lead to the retirement of a minister, and the rationale includes no
discussion of the additional language. The ACC is concerned that there could be unintended
consequences of this language and advises that if the assembly believes that the intent of this overture is
appropriate, the additional words “or other factors satisfactory to the presbytery” be stricken.

The Assembly Committee on Polity amended the overture language following advice from the ACC and
then approved Item POL-07, 28/2. The 225th General Assembly (2022) approved Item POL-07, 270/128.

For the full report on POL-07, go to https://www.pc-biz.org/#/committee/3000082/business.
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22-F — G-2.0505a(1)
MINISTERS OF THE WORD AND SACRAMENT
G-2.0505a(1) TRANSFER OF MINISTERS OF OTHER DENOMINATIONS (POL-15)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.0505a(1) in the Form of Government be amended as follows?
(Deleted text is in strikethrough; added text is in italics.)

“G-2.0505a(1) Transfer of Ministers of Other Denominations

73
a. ...

“(1) In the case of ministers for immigrant fellowships
and congregations, a presbytery may, if it determines that its
strategy for mission with that group requires it, and in
consultation and partnership with that community, recognize the
ordination and receive as a member of presbytery a new
immigrant minister who furnishes evidence of good standing in
a denomination-even-theugh. If at the time of enrollment that
minister lacks the educational history required of candidates,
and-the presbytery should provide such educational opportunities
as seem necessary and prudent for that minister’s successful
ministry in the presbytery.”

Background and Rationale

Often immigrant fellowship members come from cultures that recognize a pastor as the leader of
the church from their home country. These pastors many times have theological education from
Presbyterian institutions in their home countries and have been ordained by their denomination, which
may also be in partnership with the PC(USA). However, these pastors, new immigrants themselves, may
face cultural and linguistic challenges in the United States. Therefore, taking and passing the ordination
exams may be very difficult for them. Developing an educational and/or mentoring program for these
pastors is paramount for their successful transition to the PC(USA).

Advice—From the Advisory Committee on the Constitution (ACC)

[Editor’s note: The Advisory Committee on the Constitution advised the 225th General Assembly
(2022) that the overture presented constitutional issues. The ACC presented alternative language to
produce the intent of allowing presbyteries to commission ruling elders to service in multiple situations.
The committee amended the original overture following ACC advice, and the assembly approved the
language. The following is edited advice from the ACC on the original overture.]

The ACC advises the 225th General Assembly that Item POL-15 presents the following issues

that the assembly should consider. The item proposes that presbyteries should ordain immigrant ministers
from other denominations and provide a means by which immigrant ministers may receive alternative
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training and mentoring as their ordination in another denomination is recognized and they are enrolled as
members of a presbytery.

Comment—From the General Assembly Committee on Representation (GACOR)

Our structure and polity often create barriers to ministry for the far-too-few areas of diversity
within our denomination (for example, see item RGJ-07 A Resolution Addressing the Lack of Installed
Pastoral Leadership in People of Color Congregations in the PC(USA)). If the PC(USA) is serious about
its commitment to diversity, we must be more flexible in order to meet the needs of diverse communities.
A more collaborative and individualized approach ensures credentialing does not become a gate-keeping
method.

The General Assembly Committee on Representation was formed as a result of the 1983 reunion
of the northern and southern streams to become what is now the PC(USA). The vision for GACOR was to
address the need for relationships and vision around a better way to embody the diversity of the church. It
is tasked with bringing attention and interpretation to representational access and norms around race,
gender, sexual orientation, language, disability, theological diversity, and more (G-3.0103). GACOR’s
comments are designed to bring the richness and complexity of these intersecting realities into the
conversation for the body of commissioners.

The Assembly Committee on Polity amended the overture language and then approved Item POL-15,
28/0. The 225th General Assembly (2022) approved Item POL-15, 371/23.

For the full report on POL-15, go to https://www.pc-biz.org/#/committee/3000082/business.
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22-G — G-2.0603
PREPARATION FOR MINISTRY
G-2.0603 PURPOSE OF INQUIRY (HSB-05 2)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.0603 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-2.0603 Purpose of Inquiry

“The purpose of the inquiry phase is to provide an opportunity for the
church and those who believe themselves called to ordered ministry as ministers of
the Word and Sacrament to explore that call together so that the presbytery can
make an informed decision about the inquirer’s suitability for ordered ministry.
They shall provide a certificate of completion of boundary training, which includes the
topic of sexual misconduct, and child sexual abuse prevention training with
recertification at least every thirty-six months. The presbytery shall determine which
trainings are approved to meet the criteria of these two requirements.”

Background and Rationale

Editor’s note: This proposed amendment originated as Recommendation 2 from the Survivors of
Sexual Misconduct Task Force, with the following rationale:

Recommendations 1-5 and 8 are in response to the following referral: 2018 Referral: Item 11-09,
A Resolution on Sexual Misconduct in the PC(USA). Recommendation 5. The Task Force will Undertake
a Comprehensive Examination of Presbyterian Policy, Judicial Process and Rules of Discipline—from the
Advocacy Committee for Women’s Concerns (Minutes, 2018, Part 1, p. 1024.)

Rationale for Recommendation 2: The FaithTrust Institute, which provides “Healthy Boundaries”
training, and the national organization Darkness to Light, which provides the “Stewards of Children”
child sexual abuse prevention training, have both discovered that regularly required training is the most
effective way to prevent sexual misconduct and abuse in the church. One of the best ways to provide
justice for those who have already been harmed is to require prevention training so that sexual misconduct
doesn’t happen again. Therefore, the Survivors of Sexual Misconduct Task Force is recommending this
constitutional change to require participation in boundary training and child sexual abuse prevention
training as a part of a candidate’s preparation for ministry.

Advice—From the Advisory Committee on the Constitution (ACC)
The Advisory Committee on the Constitution advised that the 225th General Assembly (2022)

disapprove the original Recommendation 2 of Item HSB-05. The committee amended the original
recommendation 2 following the ACC advice.
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Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

The Advocacy Committee for Women’s Concerns commends and strongly concurs with
Recommendation 2 regarding Boundary and Child Protection training for ministers of the Word and
Sacrament and commissioned ruling elders. ACWC would highly recommend that deacons and ruling
elders also be included in all trainings, as they are church-mandated reporters of abuse as well. All sexual
abuse is, at the core, an abuse of power. That is why certain populations—such as children and youth,
developmentally disabled adults, and immigrant night shift workers—are more vulnerable to abuse and
are often the targets of sexual misconduct. Clergy sexual misconduct sends out ripple effects beyond
individual victims to impact spouses and children, families and marriages, congregations, and
presbyteries.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

As a denomination, we affirm the need to care for individuals who are victim of sexual
misconduct and the need to hold accountable those who commit sexual misconduct against others.
However, we still fall short in identifying and addressing situations where sexual misconduct occurs. This
item seeks to strengthen the church’s response to sexual misconduct and put procedures in place at all
levels to prevent sexual misconduct from happening. ACSWP commends the work of the Survivors of
Sexual Misconduct Task Force and wholeheartedly lifts up their work presented in this overture.

Comment—From the Office of the General Assembly (OGA)

Regarding Recommendation 2, the Office of the General Assembly supports the importance of
including boundary training during the preparation for ministry process.

The Assembly Committee on Health Safety and Benefits amended the original Recommendation 2 by
adding the amendment to G-2.0603 instead of G-2.0607¢ and deleted language about “good standing,”
then approved Item HSB-05 2, 39/1. The 225th General Assembly (2022) approved Item HSB-05 2,
318/46.

For the full report on HSB-05, go to https://www.pc-biz.org/#/committee/3000084/business.
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22-H — G-2.0605
PREPARATION FOR MINISTRY
G-2.0605 OVERSIGHT (HSB-05 1)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.0605 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-2.0605 Oversight

During the phases of inquiry and candidacy the individual continues to be an active
member of his or her congregation and subject to the concern and discipline of the session.
However, during the time the individual is enrolled as an inquirer or candidate, the session
shall report to the presbytery any matters of sexual misconduct. In matters relating to
preparation for ministry, the individual is subject to the oversight of the presbytery within
the context of their covenant relationship.”

Background and Rationale

This proposed amendment originated as Recommendation 1 from the Survivors of Sexual
Misconduct Task Force, with the following rationale:

Recommendations 1-5 and 8 are in response to the following referral: 2018 Referral: Item 11-09,
A Resolution on Sexual Misconduct in the PC(USA). Recommendation 5. The Task Force will Undertake
a Comprehensive Examination of Presbyterian Policy, Judicial Process and Rules of Discipline—from the
Advocacy Committee for Women’s Concerns (Minutes, 2018, Part 1, p. 1024.)

Rationale for Recommendation 1: Inquirers and candidates should be held accountable by the
presbytery of care. There have been instances where an inquirer or candidate is accused of unethical
behavior or even sexual misconduct, and a real conflict of interest exists through family and friends who
serve on or influence their home church session. If inquirers and candidates are accountable to the
presbytery for ensuring proper biblical and theological training, they should also be accountable to the
preshytery for ensuring proper ethical behavior during their preparation for ministry as well.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advised that the 225th General Assembly (2022)
disapprove the original Recommendation 1 of Item HSB-05. The committee amended the original
Recommendation 1 following the ACC advice.

Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

The Advocacy Committee for Women’s Concerns commends and strongly concurs with the

recommendation. All sexual abuse is, at the core, an abuse of power. That is why certain populations—

such as children and youth, developmentally disabled adults, and immigrant night shift workers—are
more vulnerable to abuse and are often the targets of sexual misconduct. Clergy sexual misconduct sends
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out ripple effects beyond individual victims to impact spouses and children, families and marriages,
congregations, and presbyteries.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

As a denomination, we affirm the need to care for individuals who are victim of sexual
misconduct and the need to hold accountable those who commit sexual misconduct against others.
However, we still fall short in identifying and addressing situations where sexual misconduct occurs. This
item seeks to strengthen the church’s response to sexual misconduct and put procedures in place at all
levels to prevent sexual misconduct from happening. ACSWP commends the work of the Survivors of
Sexual Misconduct Task Force and wholeheartedly lifts up their work presented in this overture.

Comment—From the Office of the General Assembly (OGA)

The committee amended recommendation 1 following OGA advice.

The Assembly Committee on Health Safety and Benefits amended the original Recommendation 1 by
removing “subject to the concern and discipline of the presbytery” and inserting “the session shall report,”
then approved Item HSB-05 1, 33/5. The 225th General Assembly (2022) approved Item HSB-05 1,
324/46.

For the full report on HSB-05, go to https://www.pc-biz.org/#/committee/3000084/business.

18|Book of Amendments 2022


https://www.pc-biz.org/#/committee/3000084/business

22-1 — G-2.0804
CALL AND INSTALLATION
G-2.0804 TERMS OF CALL (HSB-06)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.0804 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-2.0804 Terms of Call

The terms of call shall always meet or exceed any minimum requirement of
the presbytery in effect when the call is made. The session shall review annually the
minister’s terms of call and shall propose for congregational action (G-1.0501) such
changes as the session deems appropriate, provided that they meet the presbytery’s
minimum requirements. The call shall include provision for a minimum of twelve
weeks paid family medical leave and participation in the benefits plan of the
Presbyterian Church (U.S.A.) including both pension and medical coverage, or any
successor plan approved by the General Assembly.”

Background and Rationale

This proposed amendment originated as a recommendation from the Family Leave Policy Task
Force as Recommendation 1. The Family Leave Policy Task Force provided the following edited
rationale in part:

Recommendation 2 approved by the General Assembly included a General Assembly policy
definition of Family Leave as:

e Leave to accommodate the birth, foster placement, or adoption of a child.
e Leave to provide care to an ill or disabled family member.
e Leave to heal following a loss or tragic event.

In recent years the General Assembly has taken actions to encourage various councils of the
church to honor the full humanity of its members and employees. The 221st General Assembly (2014)
encouraged presbyteries and churches to create parental leave policies with the minimum of six weeks
and 100% pay without using other forms of paid leave. The 222nd General Assembly (2016) also
voted to encourage the six agencies of the General Assembly (Board of Pensions, Foundation, Office
of the General Assembly, Presbyterian Investment and Loan Program, Inc., Presbyterian Mission
Agency, and the Presbyterian Publishing Corporation) to improve their paid parental leave policies in
accordance with the advice of the 221st General Assembly (2014). The 223rd General Assembly
created a task force with a charge of determining the most effective method for ensuring a robust
family leave policy throughout the PC(USA). Through its research and deliberations, the Family
Leave Policy Task Force (FLPTF) has determined the most effective method of accomplishing this
goal for called and installed ministers is through a constitutional mandate. The task force recommends
that family leave be interpreted as a dimension of wholeness, one that responds to the need for time
away from work. The task force believes there are theological, developmental, and societal
justifications for committing to a denomination-wide family leave policy, and while this specific
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recommendation provides for called and installed pastors, the task force would urge adoption of this
same provision of care for all PC(USA) workers.

Advice—From the Advisory Committee on the Constitution (ACC)

This item proposed to introduce specific minimum terms of call within the Constitution of the
Presbyterian Church (U.S.A.). This step creates constitutional problems, and we recommend disapproval
of Item HSB-06. The language of Item HSB-06 introduces administrative-operational detail into the Book
of Order. Councils have a responsibility and should be trusted to adopt policies appropriate to their
circumstances that support and nurture their members, families and staff (see G3.0301c, for example).
The choice of twelve weeks reflects the societal sensibilities of the present day toward fair employment
practices. Likely changes in those sensibilities mean that G-2.0804, if amended in this fashion now, may
well require further and repeated amendment in the years ahead. Such amendments are more appropriate
in an operations manual than a constitutional document.

Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

The Advocacy Committee for Women’s Concerns recommends the approval of HSB-06. The
PC(USA), as an employer from the national level down to the local congregation, has the opportunity to
model just employment practices through family leave policies that encourage balance in life between
work and family and are consistent with PC(USA) theology and policies on work and workers.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

The Advisory Committee on Social Witness Policy advises that the 225th General Assembly
(2022) approve item HSB-06. As a denomination, we have affirmed the importance of supporting
families. However, in practice, we have created a situation where the majority of our pastors have been
left with no parental leave. Without a paid family leave policy, the PC(USA) forces parents to make a
choice between proper healthcare for themselves and their children, and adequate income to provide for
their families. It forces family members with sick parents or children to choose work over care, which is
antithetical to our call to be compassionate to the ill and infirm. By approving this amendment, the
PC(USA) can shape our polity in a way that shows the value we place on human life and relationship.
Need to care for individuals who are victim of sexual misconduct and the need to hold accountable those
who commit sexual misconduct against others. However, we still fall short in identifying and addressing
situations where sexual misconduct occurs. This item seeks to strengthen the Church’s response to sexual
misconduct and put procedures in place at all levels to prevent sexual misconduct from happening.
ACSWP commends the work of the Survivors of Sexual Misconduct Task Force and wholeheartedly lifts
up their work presented in this overture.

Advice and Counsel—From the Racial Equity Advocacy Committee (REAC)

The Racial Equity Advocacy Committee advises that the 225th General Assembly (2022) approve
this item. The Racial Equity Advocacy Committee (REAC) supports the need to have appropriate time of
leave for ministers.

Comment—From the General Assembly Committee on Representation (GACOR)

The General Assembly Committee on Representation (GACOR) acknowledges that the

procedures of employment matter. Unfortunately, in the area of parental and family leave, the

denominational instruction is not as clear. GACOR has continuously supported efforts to create an
equitable family leave policy. Often councils and individual congregations do not have parental/family
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leave policies in place and must do so if and when the case arises (putting the individual requesting the
leave in a precarious position). This can result in decision-making that focuses on the financial cost of the
leave rather than the care of the leader and family. The proposed amendment would provide the
framework for individuals needing parental or family leave. Committees on representation at the
presbytery and synod levels, or the committees tasked with such work, should serve as a resource to their
councils concerning employment practices as stated in G-3.0103.

The Assembly Committee on Health Safety and Benefits amended and approved Item HSB 06, 34/3. The
225th General Assembly (2022) amended and approved Item HSB 06, 346/33.

For the full report on HSB-06, go to https://www.pc-biz.org/#/committee/3000084/business.
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22-J — G-2.1001
COMMISSIONING RULING ELDERS TO PARTICULAR PASTORAL SERVICE
G-2.1001 FUNCTIONS (MC-08)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.1001 in the Form of Government be amended as follows?
(Deleted text is in strikethrough; added text is in italics.)

“G-2.1001 Functions

When the presbytery, in consultation with the-sessier one or more sessions or other
responsible committees, determines that its strategy for mission requires it, the presbytery
may authorize a ruling elder to be commissioned to limited pastoral service as a
commissioned pastor also known as commissioned ruling elder as assigned by the presbytery.
A ruling elder so designated may be commissioned to serve ina-vatidated-ministry one or
more validated ministries of the presbytery. Presbytery, in its commission, may authorize the
ruling elder to moderate the session of the congregation or congregations to which he or she
is commissioned, to administer the Sacraments, and to officiate at marriages where
permitted by state law. This commission shall also specify the term of service, which shall
not exceed three years but shall be renewable. The presbytery shall review the commission
at least annually.”

Background and Rationale

[Editor’s note: This item was brought by Palo Duro Presbytery and concurred by four
presbyteries and a synod. Palo Duro Presbytery presented the following edited background and rationale.
For full text on the original overture, please see the PC-Biz link below.]

This overture originated in Palo Duro Presbytery, a presbytery in the PC(USA) covering 72
counties in northwest Texas and comprising 40 congregations. The use of commissioned pastors (CP) or
commissioned ruling elders (CRE) in ministry has become more common and more needed, especially in
geographically large presbyteries like Palo Duro. ... It would be beneficial in all situations if a presbytery
could have CREs or CPs who are commissioned to more than one church, or even to a group of churches
to be called on as needed. ... The exact language of G-2.1001 leaves room to conclude that a CRE or a
CP is intended to authorize a commission only to a single congregation or mission. There remains
conversation and controversy regarding what the Book of Order allows presbyteries to do regarding its
commissioning of CREs or CPs to service in multiple settings.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advised the 225th General Assembly (2022) that the
overture presented constitutional issues. The ACC presented alternative language to produce the intent of
allowing presbyteries to commission ruling elders to service in multiple situations. The committee
amended the original overture following ACC advice, and the assembly approved the language. The
following is edited advice from the ACC on the original overture:
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The item seeks to amend G-2.1001 by striking language that references commission of elders to a
single ministry and inserting language that explicitly authorizes commissioning to multiple ministries.
The ACC notes first, that in 2014, the GA adopted an authoritative interpretation that states, in part, “a
ruling elder commissioned for limited pastoral service is not authorized to perform any pastoral service
outside of the commission of the presbytery, unless the presbytery gives its permission for any specific
service ... .” If the assembly favors expanding the limits of commissioned pastoral service to include
commissioning to multiple congregations, language similar to the overture’s proposed changes in the first
three sentences of G-2.1001 are appropriate, with some recommended edits. [Editor’s note: The assembly
adopted the language recommended by the ACC.]

Advice and Counsel—From the Racial Equity Advocacy Committee (REAC)

The Racial Equity Advocacy Committee advises that the 225th General Assembly (2022) approve
this item. The overture stresses the intention of F-1.0403, which states, “The unity of believers in Christ is
reflected in the rich diversity of the Church’s membership. In Christ, by the power of the Spirit, God
unites persons through baptism regardless of race, ethnicity, age, sex, disability, geography, or theological
conviction. There is therefore no place in the life of the Church for discrimination against any person.”

The Assembly Committee on Mid Councils amended the overture following language proposed by the
ACC and then approved Item MC-08, 32/0. The 225th General Assembly (2022) approved Item MC-08,
399/9.

For the full report on MC-08, go to https://www.pc-biz.org/#/committee/3000080/business.
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22-K — G-2.1002
COMMISSIONING RULING ELDERS TO PARTICULAR PASTORAL SERVICE
G-2.1002 TRAINING, EXAMINING, AND COMMISSIONING (HSB-05 3)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.1002 in the Form of Government amended as follows?
(Added text is in italics.)

“G-2.1002 Training, Examining, and Commissioning

A ruling elder who seeks to serve under the terms of G-2.1001 shall receive
such preparation and instruction as determined by the presbytery to be appropriate
to the particular commission. Such preparation shall include a certificate of
completion of boundary training, which includes the topic of sexual misconduct, and
child sexual abuse prevention training with recertification at least every thirty-six
months. The presbytery shall determine which trainings are approved to meet the
criteria of these two requirements. The ruling elder shall be examined by the
presbytery as to personal faith, motives for seeking the commission, and the areas of
instruction determined by the presbytery. A ruling elder who has been
commissioned and later ceases to serve in the specified ministry may continue to be
listed as available to serve but is not authorized to perform the functions specified in
G-2.1001 until commissioned again to a congregation or ministry by the
presbytery.”

Background and Rationale

This proposed amendment originated as Recommendation 3 from the Survivors of Sexual
Misconduct Task Force, with the following rationale:

Recommendations 1-5 and 8 are in response to the following referral: 2018 Referral: Item 11-09,
A Resolution on Sexual Misconduct in the PC(USA). Recommendation 5. The Task Force will Undertake
a Comprehensive Examination of Presbyterian Policy, Judicial Process and Rules of Discipline—from the
Advocacy Committee for Women’s Concerns (Minutes, 2018, Part 1, p. 1024.)

Rationale for Recommendation 3: The FaithTrust Institute, which provides “Healthy Boundaries”
training, and the national organization Darkness to Light, which provides the “Stewards of Children”
child sexual abuse prevention training, have both discovered that regularly required training is the most
effective way to prevent sexual misconduct and abuse in the church. One of the best ways to provide
justice for those who have already been harmed is to require prevention training so that sexual misconduct
doesn’t happen again.

The task force concluded that the denomination needs to mandate boundary training and child
protection training for commissioned ruling elders and that training needs to be updated every 36 months.
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Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advised that the 225th General Assembly (2022)
disapprove the original Recommendation 3 of Item HSB-05. The committee revised the original
recommendation following the ACC advice.

Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

The Advocacy Committee for Women’s Concerns commends and strongly concurs with
Recommendation 3 regarding boundary and child protection training for ministers of the Word and
Sacrament and commissioned ruling elders. ACWC would highly recommend that deacons and ruling
elders also be included in all trainings, as they are church-mandated reporters of abuse as well. All sexual
abuse is, at the core, an abuse of power. That is why certain populations—such as children and youth,
developmentally disabled adults, and immigrant night shift workers—are more vulnerable to abuse and
are often the targets of sexual misconduct. Clergy sexual misconduct sends out ripple effects beyond
individual victims to impact spouses and children, families and marriages, congregations, and
presbyteries.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

As a denomination, we affirm the need to care for individuals who are victim of sexual
misconduct and the need to hold accountable those who commit sexual misconduct against others.
However, we still fall short in identifying and addressing situations where sexual misconduct occurs. This
item seeks to strengthen the church’s response to sexual misconduct and put procedures in place at all
levels to prevent sexual misconduct from happening. ACSWP commends the work of the Survivors of
Sexual Misconduct Task Force and wholeheartedly lifts up their work presented in this overture.

Comment—From the Office of the General Assembly (OGA)

Regarding Recommendation 3, the Office of the General Assembly supports the importance of
including boundary training for commissioned ruling elders.

The Assembly Committee on Health Safety and Benefits amended the original Recommendation 3 and
then approved Item HSB-05 3, 39/1. The 225th General Assembly (2022) approved Item HSB-05 3,
358/13.

For the full report on HSB-05, go to https://www.pc-biz.org/#/committee/3000084/business.
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22-L. — G-2.1103
CERTIFIED CHURCH SERVICE
G-2.1103 CHRISTIAN EDUCATORS (HSB-05 4)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-2.1103 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-2.1103 Christian Educators
a. Skills and Training

Certified Christian educators are persons certified and called to service in
the ministry of education in congregations and councils. They shall have skills and
training in biblical interpretation, Reformed theology, worship and sacraments,
human development, faith development, religious education theory and practice,
and the polity, programs and mission of the Presbyterian Church (U.S.A.). Certified
Christian educators shall provide a certificate of completion of boundary training,
which includes the topic of sexual misconduct, and child sexual abuse prevention
training with recertification at least every thirty-six months. The presbytery shall
determine which trainings are approved to meet these two requirements.

b. Presbytery Responsibility

The presbytery shall establish minimum requirements for compensation and
benefits for Certified Christian educators and Certified Associate Christian
educators and shall provide access to the area of the presbytery that oversees
ministry (G-3.0307). During their term of serve in an educational ministry under the
jurisdiction of the presbytery, Certified Christian Educators are entitled to the
privilege of the floor with voice only at presbytery meetings, and in the case of
Certified Christian Educators who are ruling elders, the privilege of voice and vote
at all meetings. Certified Christian educators and Certified Associate Christian
educators shall provide to the presbytery in which they serve a certificate of completion
of boundary training, which includes the topic of sexual misconduct, and child sexual
abuse prevention training with recertification at least every thirty-six months. The
presbytery shall determine which trainings are approved to meet these two
requirements. Presbytery shall report a certificate of completion to the national
certifying body for these two trainings.”

Background and Rationale

The General Assembly included this comment:

“The committee encourages the Christian Educators Certification Committee to take up the
oversight of the certified Christian educators in presbyteries and congregations, particularly the tracking

of required trainings. Gaps in oversight are where it is difficult to ensure that vulnerable people are
protected.”
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This proposed amendment originated as Recommendation 4 from the Survivors of Sexual
Misconduct Task Force, with the following rationale:

Recommendations 1-5 and 8 are in response to the following referral: 2018 Referral: Item 11-09,
A Resolution on Sexual Misconduct in the PC(USA). Recommendation 5. The Task Force will Undertake
a Comprehensive Examination of Presbyterian Policy, Judicial Process and Rules of Discipline—from the
Advocacy Committee for Women’s Concerns (Minutes, 2018, Part 1, p. 1024.)

Rationale for Recommendation 4: The FaithTrust Institute, which provides “Healthy Boundaries”
training, and the national organization Darkness to Light, which provides the “Stewards of Children”
child sexual abuse prevention training, have both discovered that regularly required training is the most
effective way to prevent sexual misconduct and abuse in the church. One of the best ways to provide
justice for those who have already been harmed is to require prevention training so that sexual misconduct
doesn’t happen again.

The task force concluded that the denomination needs to mandate boundary training and child
protection training for certified Christian educators and certified associate Christian educators and that
training needs to be updated every 36 months.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advised the 225th General Assembly (2022)
disapprove the original Recommendation 4 of Item HSB-05. The committee revised the original
recommendation following the ACC advice.

Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

The Advocacy Committee for Women’s Concerns commends and strongly concurs with
Recommendation 4 regarding boundary and child protection training for Certified educators. ACWC
would highly recommend that deacons and ruling elders also be included in all trainings, as they are
church-mandated reporters of abuse as well. All sexual abuse is, at the core an abuse of power. That is
why certain populations—such as children and youth, developmentally disabled adults, and immigrant
night shift workers—are more vulnerable to abuse and are often the targets of sexual misconduct. Clergy
sexual misconduct sends out ripple effects beyond individual victims to impact spouses and children,
families and marriages, congregations, and presbyteries.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

As a denomination, we affirm the need to care for individuals who are victim of sexual
misconduct and the need to hold accountable those who commit sexual misconduct against others.
However, we still fall short in identifying and addressing situations where sexual misconduct occurs. This
item seeks to strengthen the church’s response to sexual misconduct and put procedures in place at all
levels to prevent sexual misconduct from happening. ACSWP commends the work of the Survivors of
Sexual Misconduct Task Force and wholeheartedly lifts up their work presented in this overture.

Comment—From the Office of the General Assembly (OGA)

Regarding Recommendation 4, the Office of the General Assembly, which oversees educator
certification through the work of the Educator Certification Committee, the national certifying body, is
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committed to this ministry which provides an intensive process of education for those serving in
ministries of Christian education/formation.

The Assembly Committee on Health Safety and Benefits amended the original Recommendation 4 and
then approved Item HSB-05 4, 40/0. The 225th General Assembly (2022) approved Item HSB-05 4,
305/60.

For the full report on HSB-05, go to https://www.pc-biz.org/#/committee/3000084/business.
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22-M — G-3.0104
GENERAL PRINCIPLES OF COUNCILS
G-3.0104 OFFICERS (MC-05)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-3.0104 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-3.0104 Officers

The pastor of a congregation shall be the moderator of the session of that
congregation. In congregations where there are co-pastors, they shall both be
considered moderators and have provisions for designating who presides at a
particular meeting. If it is impractical for the pastor to moderate, he or she shall
invite another minister of the Word and Sacrament who is a member of the
presbytery, or a person authorized by the presbytery to serve as moderator. If there
is no installed pastor, or if the installed pastor is unable to invite another moderator,
the presbytery shall make provision for a moderator. It is appropriate for councils to
adopt procedures that may allow for electronic session meetings.”

Background and Rationale

[Editor’s note: This proposed amendment originated as an overture from the Presbytery of
Southern Illinois to allow moderators to moderate from a remote location. The assembly committee
amended it following ACC advice. The following rationale was for the original overture.]

In larger metropolitan areas when there is a need for substitute session moderator leadership,
there are usually several pools of people from which to draw, such as the pool of retired ministers of the
Word and Sacrament or ministers of the Word and Sacrament serving in Presbyterian congregations. The
reality is different in presbyteries that have wide geography and very small congregations, many of which
lack full-time pastoral leadership. ...We propose a modest change to the Book of Order, under which
presbyteries would be allowed to establish their own procedures for expeditious one-time appointment of
a ruling elder to moderate a session meeting or, alternatively, for the appointment of a minister of the
Word and Sacrament to moderate the meeting electronically.

Advice—From the Advisory Committee on the Constitution (ACC)

This proposed amendment originated as an overture from the Presbytery of Southern Illinois to
allow moderators to moderate from a remote location. The assembly committee amended following ACC
advice. The following edited advice was for the original overture:

The ACC advises the 225th GA to disapprove MC-05 [as] ... the proposed language is redundant
and unnecessary. ... The ACC finds that the Constitution allows councils to meet electronically, provided
such meetings are authorized in a council’s bylaws or manual of administrative operations.
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The Assembly Committee on Health Safety and Benefits amended and approved Item MC-05, 25/6. The
225th General Assembly (2022) amended and approved Item MC-05, 376/21.

For the full report on MC-05, go to https://www.pc-biz.org/#/committee/3000080/business.
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22-N — G-3.0105
GENERAL PRINCIPLES OF COUNCILS

G-3.0105 MEETINGS (ROD-06 3)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-3.0105 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-3.0105 Meetings

“Meetings of councils shall be opened and closed with prayer. Meetings shall
be conducted in accordance with the most recent edition of Robert’s Rules of Order
Newly Revised, except when it is in contradiction to this Constitution. Councils may
also make use of processes of discernment in their deliberations prior to a vote as
agreed upon by the body.

“In accordance with the requirement of Robert’s Rules of Order Newly
Revised, councils and their commissions and committees may meet electronically,
provided that the technology employed allows for all members present to hear and be
heard simultaneously. This includes joining one or more persons electronically to an
otherwise in-person meeting. Councils should adopt special rules of order and standing
rules to govern such meetings.”

Background and Rationale
Rationale for Recommendation 3

The Foundations of Presbyterian Polity states that in our church, “decisions shall be reached in
councils by vote, following opportunity for discussion and discernment, and a majority shall govern” (F-
3.0205). At the core of our understanding of church governance is the notion that the Holy Spirit is
present “where two of three are gathered,” and guides us in discerning the will of God in our decision
making.

The absence of constitutional language authorizing electronic meetings has proved problematic at
all levels of the Presbyterian Church (U.S.A.) since the arrival of the COVID-19 pandemic, including in
disciplinary processes. The proposed language would remedy that by authorizing electronic meetings in
congregations and councils of the church, while still requiring that for proper discernment and decision
making to occur, participants must be able to “hear and be heard simultaneously,” or as it is stated in our
parliamentary authority, provide for the “opportunity for simultaneous aural communication” (RONR
12th ed. 9:31).

It is not the intent of these additions to require electronic meetings or to mandate any specific
processes or procedures. Congregations and councils may make those determinations themselves.
Additionally, the proposed revision of the Rules of Discipline sometimes explicitly states that meeting
face to face is preferable. But as we all learned in 2020 and 2021, sometimes that is simply not possible.
These additions provide the authorization required by our parliamentary authority to utilize electronic
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meetings whenever a congregation, council, or entity of a council, determines that it should do so, and in
accordance with whatever rules that congregation or council so adopts.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises the 225th General Assembly to approve
ROD-06. The adoption of these amendments assumes the adoption of the proposed revision of the Rules
of Discipline of the Book of Order (Part 11 of the Constitution) and references the language of those
amendments.

The amendments proposed in Recommendation 2 and 3 regarding electronic meetings enshrines
the option in the Constitution; thus, congregations and councils of the church have the ecclesiastical
authority to meet by electronic means.

The Assembly Committee on Rules of Discipline approved Item ROD-06 3, 24/1. The 225th General
Assembly (2022) approved Item ROD-06 3, 378/1.

For the full report on ROD-06, go to https://www.pc-biz.org/#/committee/3000083/business.
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22-O — G-3.0106
GENERAL PRINCIPLES OF COUNCILS
G-3.0106 ADMINISTRATION OF MISSION (HSB-05 9)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall G-3.0106 in the Form of Government be amended as follows?
(Added text is in italics.)

“G-3.0106 Administration of Mission

Mission determines the forms and structures needed for the church to do its
work. Administration is the process by which a council implements its decisions.
Administration enables the church to give effective witness in the world to God’s
new creation in Jesus Christ and strengthens the church’s witness to the mission of
the triune God.

Councils higher than the session may provide examples of policies and
procedures that may be gathered into advisory handbooks. These examples illumine
practices required by the Constitution but left to councils for specific
implementation. Such handbooks may also offer information that enhances or
secures the ministry of the particular council.

Each council shall develop a manual of administrative operations that will
specify the form and guide the work of mission in that council.

All councils shall adopt and implement a sexual misconduct policy and a
child and youth protection policy. Each council’s policy shall include requirements
for boundary training which includes the topic of sexual misconduct, and child sexual
abuse prevention training for its members at least every thirty-six months.”

Background and Rationale

This proposed amendment originated as a recommendation from the GA Health Safety and
Benefits Committee as Recommendation 9 attached to the Survivors of Sexual Misconduct Task Force
recommendations. The HSB committee concluded that the denomination needs to mandate boundary
training and child protection training for all members of councils including sessions of congregations,
presbyteries, synods and the general assembly.

The Assembly Committee on Health Safety and Benefits amended the original Recommendation 4 and
then approved Item HSB-05 9, 36/2. The 225th General Assembly (2022) approved Item HSB-05 9,
351/24.

For the full report on HSB-05, go to https://www.pc-biz.org/#/committee/3000084/business.
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22-P — G-3.0106
GENERAL PRINCIPLES
G-3.0106 ADMINISTRATION OF MISSION (POL-10)

The 225th General Assembly (2022) directed the Stated Clerk to send the following proposed
amendment to the presbyteries for their affirmative or negative votes:

Shall the fourth paragraph of G-3.0106 in the Form of Government be amended as follows?
(Deleted text is in strikethrough; added text is in italics.)

“G-3.0106 Administration of Mission ...

. “All councils shall adopt and implement a-sexualmiscenductpolicy-and-a
ehlidr&nd—yehmhﬂsreteenerwel-wthe following policies: a sexual misconduct policy, a

harassment policy, a child and youth protection policy, and an antiracism policy.”
Background and Rationale

From Selma to Montgomery, from Tuskegee to Tuscaloosa, from Auburn to Anniston, from the
Black Belt to Birmingham, the Presbytery of Sheppards and Lapsley knows the pain of our racist history
and the difficulty of changing behavior. We recognize the General Assembly’s call for “Facing Racism,”
for study and action, and give thanks for the resource materials provided. Nevertheless, we see that
councils have been slow to respond. Councils have adopted and enforced sexual misconduct policies and
policies to protect vulnerable populations. Why have councils not been doing the work of “Facing
Racism”? Why have councils responded differently? The responses regarding sexual misconduct and
protecting vulnerable people have been directed by “shall,” while “Facing Racism” merely urges, makes
available, encourages, and commends. This presbytery, whose very name reflects black and white,
women and men, working together in mission for education and health care, calls upon the General
Assembly to turn overcoming racism into a “shall” for all our councils.

Advice—From the Advisory Committee on the Constitution (ACC)

The Advisory Committee on the Constitution advises that the constitution is not intended to serve
as a manual of operations. Generally, this would advocate against the creation of lists of requirements or
rubrics on how to implement requirements.

Advice and Counsel—From the Advisory Committee on Social Witness Policy (ACSWP)

The Advisory Committee on Social Witness Policy (ACSWP) advises that the 225th General
Assembly (2022) approve this item...The Presbytery of Sheppards and Lapsley and other concurring
presbyteries are to be commended for their sincere desire to see the PC(USA) implementing the “Facing
Racism” policy (2018, renewing a 1999 version). If this overture is passed, it IS important that there are
both personal and shared outcomes for any antiracism policy and training. Training in and of itself does
not mandate tangible action beyond certification that a training is offered, was attended, and completed.
In a church that is 89% white and largely suburban, the amendment we propose is meant to encourage
mid councils to be both visionary and realistic about the kind of training required to dismantle white
supremacy and transform us into the Beloved Community in our particular areas.
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Advice and Counsel—From the Advocacy Committee for Women’s Concerns (ACWC)

ACWC advises that the assembly approve this item. We concur with the Racial Equity Advocacy
Committee and encourage the approval of including an antiracism policy with suggested language, but we
also believe it should be included in a stand-alone manner separate from the mandate to have a sexual
misconduct policy and a child and youth protection policy.

Advice and Counsel—From the Racial Equity Advocacy Committee (REAC)

The Racial Equity Advocacy Committee advises that the 225th General Assembly (2022) approve
this item ... Over the years, the Book of Order has been reduced in scope and specific content. Noticeably
absent is language related to addressing systemic and structural racism. Previous efforts to address racism
in the church and society are not enough. Though they have brought awareness, they have not yielded the
desired results for people of color. Facing racism and overcoming racism are only steps to achieving
God’s beloved community of eradicating racism. White supremacy and other racist attitudes undermine
the work of the church. Therefore, REAC advises the inclusion of “All councils shall adopt and
implement a dismantling structural and systemic racism policy and training” as a stand-alone requirement.

Comment—From the General Assembly Committee on Representation (GACOR)

The General Assembly Committee on Representation believes that training in cultural
proficiency, implicit bias, and antiracism are important at all levels of the denomination. The inclusion of
such training in the Book of Order would ensure that members are equipped and aware of the implications
of racism in their work. Training like this would be best if connected to the constitutional requirement of
advocating for diversity in leadership and equipping the church.

With that affirmation, we also want to highlight the fact that mandatory stand-alone training
around bias and privilege have been shown to actually reinforce bias when they are not accompanied by
actual strategies for overcoming bias, structural commitment to undoing structural barriers to equity, etc.
In other words, the “how” of a mandatory training matters just as much, if not more, as the “if”—without
attention to this wider matrix of needs, including best-practices, required antiracism training risks
becoming simply another box to check without any greater commitment to transform